
 The Offi ce of Compliance 
Recognizes WARN

Offi ce of Compliance - - Advancing workplace rights, safety, health, and accessibility in the Legislative Branch

The Offi  ce of Compliance recognizes the enactment of the Worker Adjustment Retraining Noti fi cati on Act of 1988 (WARN).  
Enacted as a response to the rash of plant closings and layoff s, and passed by a veto-proof majority in both the House and Sen-
ate, WARN off ers workers protecti ons by requiring that certain employers give 60 days’ writt en noti ce to aff ected employees or 
their bargaining representati ves (e.g. labor union) about an offi  ce closing or mass layoff s.  This noti ce allows workers and their 
families some transiti on ti me to adjust to the possible loss of employment, 
to seek and obtain alternati ve jobs, and if necessary, to enter skill train-
ing or retraining to enable the workers to successfully compete in the job 
market. 
Secti on 205 of the Congressional Accountability Act (CAA) applies certain 
rights and protecti ons of the WARN Act to covered employees of the 
House of Representati ves, the Senate, the Congressional Budget Offi  ce, 
the Government Accountability Offi  ce, the Library of Congress, the Offi  ce 
of the Architect of the Capitol, the Offi  ce of the Att ending Physician, the 
Offi  ce of Compliance, the Offi  ce of Congressional Accessibility Services, 
and the United States Capitol Police. 
Under the CAA, noti fi cati on must be provided to employees when offi  ces 
within the Legislati ve Branch anti cipate that they will be conducti ng an 
offi  ce closing, mass layoff , or will be privati zing or selling some or all of 
their operati ons, and plan to undergo an offi  ce closing or mass layoff  as 
part of that transacti on.  Noti ce is only required if the employing offi  ce employs either 100 or more employees, not including 
part-ti me employees; or 100 or more employees, including part-ti me employees, who collecti vely work at least 4,000 hours 
per week without counti ng overti me. 
There are situati ons where an employer is not required to provide a 60-day noti ce.  Noti ce is not needed where an offi  ce clos-
ing or mass layoff  is conducted to relocate or consolidate some or all of the offi  ce’s operati ons and the offi  ce off ers to transfer 
aff ected employees to a diff erent site of employment within a reasonable commuti ng distance and with no more than a 6 

month break in employment.  Additi onally, noti ce is not necessary if the employ-
ing offi  ce is closing a temporary facility or laying off  employees aft er a specifi c 
project has ended; and, only if the offi  ce hired the aff ected employees with the 
understanding that their terms of employment were limited to the durati on of 
the facility or project.  Noti ce may be given less than 60 days in advance where 
the offi  ce closings or mass layoff s are caused by circumstances that the employ-
ing offi  ce could not reasonably foresee at the ti me when it would have had to 
give 60-days’ noti ce.  Finally, noti ce may be given less than 60 days in advance 
when offi  ce closings or mass layoff s are directly caused by natural disasters such 
as fl oods, earthquakes, droughts, and storms.  Even with these excepti ons, the 
employer must sti ll give as much noti ce as is practi cable. When the noti ces are 
given, they must include a brief statement of the reason for reducing the noti ce 
period in additi on to the items required in noti ces.
An employing offi  ce that violates Secti on 205 by ordering an offi  ce closing or 
mass layoff  without the appropriate noti ce is liable to each aggrieved employee 
for an amount that can include back pay and benefi ts for the period of the viola-
ti on, up to 60 days. For more informati on, call the Offi  ce of Compliance at (202) 
724-9250 or visit www.compliance.gov. 

An offi  ce closing is a permanent or temporary 
shutdown of an employment site (or one or 
more faciliti es or operati ng units within an em-
ployment site) if the shutdown results in an em-
ployment loss for 50 or more employees within 
any 30-day period.  A mass layoff  is a reducti on 
in an employing offi  ce’s workforce which (1) 
is not the result of an “offi  ce closing” and (2) 
results in an employment loss at a “single site 
of employment” during any 30-day period for  
at least 50 employees (and at least 33 % of the 
acti ve workforce), not including part-ti me em-
ployees.  An offi  ce closing diff ers from a mass 
layoff  in that an offi  ce closing involves employ-
ment loss through the shutdown of either an 
enti re site or disti nct units within a site, and a 
mass layoff  involves employment loss without 
such a shutdown.


